Senior Competition Development Manager

Salary
Up to £32,500 per annum plus travel and subsistence expenses.

Responsible to 
Partnership Development Manager (PDM)
Responsible for
Competition Manager/s

Overall

To drive and lead systemic change in the competition environment for young people within and across the identified SSP’s and partner agencies by increasing the number of young people engaged in high quality competition.

To manage and co-ordinate a team of Competition Development Managers in order to plan and implement a programme of inter-school competition within an identified group of School Sport Partnerships (SSP) using the national competition framework for young people as the basis.

Specific Duties

1. To manage and co-ordinate a team of competition development managers to ensure effective organisation and delivery of a programme of inter-school competitions, ensuring that these are based on the national framework and associated NGB and Schools Association national template and also address local priorities.

2. To work strategically with PDM’s across West London to monitor and record competition data to ensure accurate completion of the PESSCL survey.

3. To manage, support and deliver the induction, professional development and performance management programmes for the Competition Managers in their team.

4. To liaise with Head Teachers, Directors of Specialism, Heads of PE, PDM’s and other PE and sport professionals to ensure that there is a strategic approach to competition for young people within the geographic area covered by the team in line with wider development plans already in place.
5. To undertake liaison with Pro Active West London and National Governing Bodies and Schools Associations at County, Regional and National level to ensure that the competition programme delivers the sport national framework, contributes to the sports player pathway and develops appropriate exit routes for the young people into community sport.

6. To work with other Senior Competition Managers and Competition Managers to contribute to the national development of the competition framework for young people.

7. To ensure that the competition programme is linked effectively with activity undertaken by the local School Sports Association, where applicable.

8. To ensure that the competition programme delivery through the team, is effectively linked with other strands of PESSCL and other relevant national programmes.  This will require strategic liaison with lead officers working on these programmes within the SSP’s and other key agencies such as Sports Development Teams and Pro Active West London.
These are likely to include the following:
· Step into Sport (placement opportunities for the community volunteers)

· Gifted and Talented (Multi-skill Academies)

· Club links (Multi-skill clubs and NGB club development work)

· NGB LTAD work

· Youth Games

9. To manage and co-ordinate the monitoring and evaluation of projects associated with the programmes and provide regular reports to the key national and local agencies involved in the programme.

10. To undertake the role as a Competition Development Manager within identified SSP/s within the area (see job description for Competition Manager).

11. To contribute, where required, to the development and delivery of the UK School Games.

12. Any other duties commensurate with the grade of the job.

 Competition Development Manager

Salary
Up to £24,500 per annum plus travel and subsistence expenses.

Responsible to 
Senior Competition Development Manager (SCM)

Overall
To increase the number of young people engaged in high quality competition. 

Where appropriate, to manager and co-ordinate the planning and implementation of a programme of inter-school competition within the School Sport Partnership (SSP) using the national school competition framework as the basis.  

Specific Duties

1. Where appropriate, to manage and co-ordinate the organisation and delivery of a programme of inter-school competitions, ensuring that these are based on the national framework and associated NGB and Schools Association national templates and also address local priorities.
2. To support the School Sport Co-Ordinator/PLT network within their SSP to ensure that they provide high quality schools competitions.

3. To liaise with the PDM to ensure that the competition programme supports and compliments the key objectives identified in the Partnership Development Plan.

4. To manage and support any CPD for the SSCo/PLT’s associated with the delivery of high quality schools competitions.

5. To ensure that the competition programme is linked with the equivalent programmes delivered by other SSP’s within the CSP/local area and liaise with the County Sports Partnership to ensure that the programme also fits into the county context.

6. To undertake liaison with the County Sports Partnership and National Governing Bodies and Schools Associations at County level to ensure that the competition programme delivers the sports national framework, contributes to the sports player pathway and develops appropriate exit routes for the young people into community sport.

7. To ensure that the competition programme is linked effectively with activity undertaken by the local School Sports Association, where applicable.

8. To ensure that the competition programme is effectively linked with other strands of PESSCL and other relevant national programmes.  These are likely to include the following

· Step into Sport (placement opportunities for community volunteers)

· Gifted and Talented (Multi-Skill Academies)

· Club Links (Multi-skill clubs and NGB club Development work)

· NGB LTAD work

· Youth Games
9. To manage and co-ordinate the monitoring and evaluation of projects associated with the programmes.
Any other duties commensurate with the grade of the job.






